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Overview

Seeking Leadership for Socially Distant Art: A Unique Accessibility-focused
Online Arts Residency Program

Socially Distant Art (SDA) is a digitally-based, grassroots arts residency
program with a focus on cultivating accessibility and inclusivity in our residents’
creative and organizational practices. We are shaping our program with an
intersectional approach to accessibility, building our work upon innovations
within mutual aid movements and the Disability Activism community.

SDA is seeking applicants to join our volunteer leadership team as we build our
arts residency program! We are looking for applicants who are interested in
mutual aid, accessibility and inclusivity in the arts, arts activism, and
digital/remote community building.

Type of Opportunity: Part Time Volunteer Leadership
Length of Commitment: Minimum of 12 months
Hours per week of work: 12 to 20 hours each month of administrative work,
project work, or group meetings, plus a 90 minute weekly leadership meeting
(roughly 4 - 6 hours per week)

Leadership Team Application
Deadline to Apply: Monday, February 21, 2022 by 11:59 EST
Applicants notified by: March 1, 2022

http://www.sociallydistantart.org
mailto:Hello@SociallyDistantArt.org
https://www.instagram.com/sociallydistantart/
https://forms.gle/CqpThRNfqy1h5U1j8


Opportunity Details

Socially Distant Art (SDA) is seeking applicants to join our volunteer leadership
team as we build our arts residency program. We are looking for applicants
who are interested in mutual aid, accessibility and inclusivity in the arts, arts
activism, and digital/remote community building. We invite you to join us and
broaden our base of knowledge and experience as we shape the foundations of
our organization. While these openings are unpaid, an applicant’s interests,
skills, and abilities will help define their role in the leadership team.

Using mutual aid structures and practices as our guide, we are aiming to create
a non-hierarchical leadership team that utilizes consensus-style decision making
and “team lead” type roles. Some of the team lead positions we are hoping to
fill include, but are not limited to:

- Captioning and transcription
- Virtual event and community gathering planning
- Fundraising and budgeting
- Promo and social media management
- Community archives

Additionally, if you have ideas for other teams or projects that you would like to
lead, we would like to hear about them! We are looking to develop teams that
are based on the interests of our leaders and overall community and hope our
leadership team members can use their roles as an opportunity to develop their
own art practice goals.

We are looking for applicants who would be able to commit to a minimum of 12
months, starting in March 2022. The role would involve a time commitment of
one 90-minute weekly leadership meeting and an additional 12 to 20 hours
each month of administrative work, project work, or group meetings. Even
though we are asking applicants to make these commitments, we have
scheduled SDA project goals to allow for flexibility in the time and energy our
team members can give from month to month.



To be considered, please fill out and submit our Leadership Team
application form by Monday, February 21, 2022 by 11:59 EST. Applicants will
be notified if they are selected for an interview by March 1, 2022.

This position does not require previous experience in arts administration,
community organizing, or accessibility work to be considered. Not sure if you
meet all our requirements? Research shows that men will apply for a position if
they meet 60% of the requirements, while other people who are systematically
marginalized will only apply if they meet 100% of the requirements. If you think
you have a lot to offer this position, we encourage you to apply. Please contact
us if you have any questions at hello@SociallyDistantArt.org.

Socially Distant Art is a digitally-based, grassroots arts residency program with
a focus on cultivating accessibility and inclusivity in our residents’ creative and
organizational practices. We are shaping our program with an intersectional
approach to accessibility, building our work upon innovations within mutual aid
movements and the Disability Activism community.

Our program goals include:
- Creating a supportive and inclusive community for creators and arts

leaders, especially for those who often face barriers to accessing the
majority of arts opportunities;

- Providing visual artists, sound/audio artists, performers, composers,
writers, filmmakers, arts administrators, cultural leaders, creative
producers, and more with the knowledge and resources to make
accessible art and art experiences;

- Exploring the concept of accessibility as it intersects with socioeconomic
status, marginalized identities, and support systems.

To learn more about SDA and what we do, please visit our website
SociallyDistantArt.org, follow us on Instagram @SociallyDistantArt, and
check out our most recent digital exhibition LiminalBeings.art.

https://forms.gle/FD2aouNVwQmjeF9T7
https://forms.gle/FD2aouNVwQmjeF9T7
mailto:hello@sociallydistantart.org
http://www.sociallydistantart.org
https://www.instagram.com/sociallydistantart/?hl=en
https://www.liminalbeings.art/


Initial Leadership Team Goals | 2022

Socially Distant Art is planning to file for 501(c)3 status in the next couple
years, so that we can take advantage of funding opportunities, student loan
forgiveness for any future paid employees, and tax exemptions. However, our
goal is to structure our organization more in line with mutual aid practices, so
we can better ensure equity and inclusivity, and avoid some of the common
pitfalls of the “nonprofit industrial complex.” We know this is a big task that will
take dedication and careful planning, so we are going to take our time and
build a solid foundation before moving forward. Here are some of our goals for
the upcoming year:

- Review and Revise Program Statements prior to filing for 501(c)3 status
- Mission
- Vision
- About + History
- Accessibility
- Land Acknowledgement

- Review and revise organization branding
- Create bylaws
- Review and revise residency goals, proposed outcomes, and cohort

timeline
- Determine leadership roles + responsibilities, length of leadership terms,

and organizational structure
- Create 501(c)3 formation timeline
- Research mutual aid and grassroots organization practices
- Build initial set of Accessibility Workshops (as outlined in our current

Residency Program Overview) and update Digital Accessibility Guide

https://docs.google.com/document/d/13toTxBU1hk3hOE8x77-QyW0nCLuQwKUqbCLSpj0hIKE/edit?usp=sharing


Application | Step-by-Step

Our Leadership Team Application includes 4 Sections:
1. Name and Creative Disciplines
2. Your Thoughts, Skills and Interests: a few paragraph-length questions
3. Personal Information: website, social media links, etc.
4. Anything Else?: A place for additional thoughts, feedback, and questions

Below we have outlined each question on the application form with additional
context that will hopefully answer any questions you may have. If you are still
unsure about any aspect of the application after reading through this guide,
please don’t hesitate to reach out to us at Hello@SociallyDistantArt.org for
help. Thank you and we look forward to learning more about you!

Section 1 | Name and Creative Disciplines

Full Name
We do not require your legal name, if that does not match your identity. Please
use whichever name you use in your personal life.

Please indicate ALL of the self-defined creator titles that
apply to you
We recognize that as creative people we often fill many different roles from
artist to producer to arts administrator. We would like our community to be
open to all people that contribute to the Arts and Creative world, while also
recognizing that as individuals we often carry several titles. Please share with us
whichever titles you feel apply to you as a creative. You will have the
opportunity to share additional details in a statement in the next section.

Section 2 | Your Thoughts, Skills and Interest

https://forms.gle/LvWa96iFFkmxNKkz6
mailto:Hello@SociallyDistantArt.org


We have asked for written answers in the form, but we also accept answers as
short video or audio responses. If you would like to answer via an audio or video
file - maximum length 2 minutes each - please write "submitted as audio/video
file" in the answer field, then upload your files in the last question of this
section. Please title the audio or video file with your last name and the question
number eg: "LastName_Question#."

If you would like, you can submit supplemental document files like a CV or
resume in the last question of this section as well. Please title your supplemental
files with your last name and type of document eg: "LastName_Doctype." These
documents are optional, and do not need to be professionally formatted.

Question 1: Please tell us about yourself as an artist,
producer, arts leader, and/or creative.

(Maximum 300 words or 2 minute audio/video response.) This can include
information that might be in your artist statement and/or bio, such as your
education (formal or informal), creative discipline, subject matter discussed in
your artwork, past projects and/or relevant jobs (paid or volunteer). We value
untraditional experience and self-taught skills just as much as mainstream
credentials, so please don't be shy about including that information in your
answer.

Please remember: If you are submitting an audio/video response, please write
"submitted as audio/video file" in this space and upload a file named
"LastName_Question1" at the end of this section.

Question 2: Tell us your views on accessibility in the art
world.
(Maximum 300 words or 2 minute audio/video response.) Why are you
interested in developing a more inclusive and accessible art practice? How have



you introduced accessibility into your creative work, and/or what ideas do you
have for increasing inclusivity within the art world? These can be thoughts and
ideas directly related to disability or “access” more generally.

Please remember: If you are submitting an audio/video response, please write
"submitted as audio/video file" in this space and upload a file named
"LastName_Question2" at the end of this section.

Question 3: What would you like to contribute to Socially
Distant Art?
(Maximum 300 words or 2 minute audio/video response.) Do you have any
skills, life experiences or perspectives that you would like to bring to our
organization? Are there skills that you would like to develop in conjunction with
being a member of our leadership team? We value a wide range of skills and
perspectives, including those gained through life experiences.

Please remember: If you are submitting an audio/video response, please write
"submitted as audio/video file" in this space and upload a file named
"LastName_Question3" at the end of this section.

Question 4: Please tell us about a project that you helped
develop and/or complete. This can be a professional or
personal project.
(Maximum 300 words or 2 minute audio/video response.) What did you
learn from the project, and how would that inform your contributions to Socially
Distant Art? This can be a big or small project within a professional, academic,
or personal context. Creative and/or art related projects are wonderful, but not
required. We want to hear about what is important to you and what
accomplishments you are proud of.



Please remember: If you are submitting an audio/video response, please write
"submitted as audio/video file" in this space and upload a file named
"LastName_Question4" at the end of this section.

Please indicate which of these teams you are interested in
leading
One of our goals is to create a non-hierarchical leadership team that is
modelled after mutual aid practice. We hope to create a team composed of
team leads; the teams we create will be dictated by basic organizational needs,
as well as our Leadership team members and community’s interests. (For
example, if you are interested in developing career skills related to creative
Social Media management, you could lead our social media team.) If you have
ideas for additional teams or projects that you would like to lead, please add
them in the "Other" field. We are looking to develop teams that are based on
the interests of our leaders and overall community.

Please upload any audio/video answer files, along with other
supplemental files - such as a CV or resume - that you would
like to share.
If you would like to answer the above question via audio or video recording,
instead of writing, you can upload those files here. Please make sure your audio
or video answers are titled "LastName_Question#" and document files named
"LastName_Doctype." You can upload a maximum of 10 files

Section 3 | Personal Information



Where are you located and/or where is your art practice
based?
Please share with us where you live and/or where your creative practice is
currently based. You can be as specific or general as you are comfortable. At
this stage, we are curious about where you are based, but at the very least, it is
helpful to know in which time zone you are located.

Website and/or Instagram
If you have a website and/or instagram, you would like the opportunity to visit
your site for additional information related to your creative practice.

Other social media links
LinkedIn, Facebook, Twitter - please include links to whatever additional social
media site you are comfortable sharing with us.

Section 4 | Anything Else?

Is there anything else about yourself (from your art practice,
professional career, and/or personal experience) that you
would like to share with us?
If you would like us to know any additional information about you or your
creative practice, please share your thoughts here.

Is there anything else we should be aware of while we review
the information that you shared with us?
Are there any aspects of this form or application process with which you
struggled? We understand that there are a wide range of ways to communicate
and/or process information. If there was part of this application process that



you found challenging, or anything specific that you would like us to take into
consideration while reviewing your application, please let us know here. There is
no need to disclose information you are not comfortable sharing with us -
generalizing is fine. This can be specific to one question in the form, or the
application process overall.

Do you have any questions for us? Any ideas, comments, or
feedback that you would like to share?
We would love to hear any feedback or comments you may have. Please share
your thoughts here.

How did you hear about SDA and our Call for Leadership
team members?
We posted this call in a variety of arts-related forums, newsletters, and
classified sites. Please let us know which site you found our posting, or how you
heard about Socially Distant Art. Thank you!

Leadership Team Application Form
View our Call for Leadership on our Website

https://docs.google.com/forms/d/e/1FAIpQLSfyCQFE5J-ErtybywCGZe3lZ9RKiDAM0vbVBmHABQiz7bWL-A/viewform
https://sociallydistantart.org/news-program-updates-public/call-for-leadership-team-members


More About Socially Distant Art

Socially Distant Art is a digitally-based, grassroots arts residency program with
a focus on cultivating accessibility and inclusivity into our residents’ creative
and organizational practices. We are shaping our program with an
intersectional approach to accessibility, building our work upon innovations
within mutual aid movements and the Disability Activism community. In
addition to integrating intersectional accessibility into their work, our residents
explore topics related to social (dis)connection, solitude, interdependence,
isolation, and community bonds.

Founded in March 2020, Socially Distant Art was originally launched in
response to social distancing procedures enacted during the COVID-19
pandemic. While the pandemic heightened our experiences of social isolation,
solitude, and community, these themes are clearly relevant beyond that specific
historic event. We hope to use the potency of our experiences during these
times as a springboard to explore social connections - or the lack of them - in
our lives and cultures overall.

Mission
Socially Distant Art community members explore loneliness, social
(dis)connection, solitude, and community bonds, while expanding their own
knowledge of digital accessibility practices. Our inaugural cohort is
investigating these themes and modes of art-making within the unique
circumstances of the COVID-19 pandemic. As a collaborative, interdisciplinary
program, we use universal design principles to create a more accessible Art
world.



Vision
Socially Distant Art imagines an inclusive, accessible Art world that engages
with and expands upon creative innovations built by the Disability community.

More Information
Liminal Beings | A Socially Distant Art Virtual Exhibition | 2021
Arts Residency Program Overview | A Work in Progress
Accessibility Statement
Digital Accessibility Guide | A Work in Progress
Land Acknowledgement | A Work in Progress

http://www.liminalbeings.art
https://docs.google.com/document/d/13toTxBU1hk3hOE8x77-QyW0nCLuQwKUqbCLSpj0hIKE/edit?usp=sharing
https://docs.google.com/document/d/1TZyunS6b_bXiTTEEFA9YkUCNmjAlmlw5zuQM17hH-h0/edit?usp=sharing
https://docs.google.com/document/d/13Pt7qq0Zd0KUVihQ9w994_F8IZ1cmJCZkEIimIaJuao/edit?usp=sharing
https://docs.google.com/document/d/1xeHOKwiOdIcOVGh1MHznvt2qEjdYK6OCiapM0m3MrBE/edit?usp=sharing

